GAY aCTIVISYS ALLIANCE CF WASHIIIGTCI, DG, INC.
P. 0. Box 2554
Washington, DC 20013

STATELENT CF GAY ACTIVISTS ALLIANCE CF WASHIUGTOL, DC, IINC,, BZFCRE
THE DC POLICS CHIwr SELECTICE CGi ITTLEE September 28, 197L

I.embers of the Panel:

by name is Craig Howell, I am Vice President of the Cay Activists
Alliance of ‘ashington, DC, Inc. (Gii/DC)., With me this mornin
are [xr., Cade .are, President- elect of unu/DC and Dr, iranklin 3.
Kameny, President oi the . attachine ooc1etj of vWashington (1°SU).
We would like to extend our congratulations to this panel for
teking the initiative in nolaln‘ these hearings so that there can
be sone <1'n1110ant community 1Pput into the deliberations on the
selection of our Xt Do police chier,

As we hope .ou will see helore these hecarings are concluded, the
more than 5C,000 ga:- citizens of this city have a vital interest
in this S“lOCblOn process because of the disgraceful anti-zay
obehavior rampant within our i1.etropolitan Folice Department. e
are fed up rith tngwno'ic“ campaign of abuse, harrass: ent, Prd
entrapuent routinely wa=ed against gav cesie, ond we ceand toat
our -ext ol nolice chiei ' aing

pets se_explicitly corsiitted to e,
these pervertec police practices_once and ior oil!

cause we pnuave such a high stake in the selection of cur next

police chiei, we are deeply disturbed by tihe auvserce of any onenly
gay women or ren on this panel. urther, there was no efiort made
to consult with any nortion of the gay COnmuwlo“ col.cerning wossible
appointees on your vanel., If vou wish to correct this glaring over-
sight and to demonstrate jour geod faith to the zay community, the
Gay Activists .alliance 1orwa11v recuests you to retvain as 2 cons'ile-
tent one of the country's foremcst authorities on gay civii rizhtis
and civil 1iber LlCS Jr. baneny.  Jou snould make him an integral
part of all your deliberaticas, so that he can help you recosnize
the extent of the police abuses gay r,»s,onlc, are confronted with and
So that ha con heln vou reco:mend eonly those officers, gay or non-
gay, who are sensitive to this 31tuﬂtwo and will work to correct it.

A full, or even adequate, description of the police ovpression of
gay citizens would require for more tinme than is available. . r.
Stewart hus given you some ideas in that area. Police abuses are
intolersble in a free society. The very name of the Vice Scuad in
this city--the ”FObtWtuthﬂ, Perversion and Ubscenity Squad-~is
oopr9051ve not cnly to every gavy 0e1501, but to every citizen

wno exercises the right to decide what is moral or imvoral. iow
can the pclice department pretend they are committed to fighting
the crimes wave in Washington when they squander our tax money to
indulge bigotry?



Our next DC police chief must be committed to halting the police
warfare against ga:- citizens. Dach candidate should be required

to acknowledge that vervasive anti-zav prejudice is & serious

problei witinin our ir.etropolitan Police Uepzrtment arnd sinouid pe asked
for concrete provosals; to cambat it. Among the speciiic actions
wnich should e undertaken by our next chief would be the following:

(1) Formal appointment of a hi gh-ranking police officer, accept~
able to the gay community, to serve as official liaison betveen the
police and the gay cormununity. Just such a liaison hasin fact been
established by the San Francisco Police Department. This officer
can help to build trust in the police within the gay comsrunity,
which now regards the police as a foreign army of occupatior,

(2) Cur new police chief (not just a subordinate) should
personally meet with representatives of the gay community scon after
appointient, and should meet pericdically with them or &s needed
thereafter. This would be in -;elcome contrast to the practice of
the Fresent chief, Jerry ‘ilson, who has repeatedly igrored our
requests for sucn a neeting over the past several vears.

(3) Our new police chief should institute comprehensive training
programs for all policemen and women, including those already on
the force, to sensitize them to problems in relations betueern the
poiice, gzays, and other minorit. groups. .Jashington, DG, is rich
in its diversity, and this diversity must be respected and avpreciated
by 2ll police., A wmolice badge must cease to be rezarded as a
hunting license. 7Thcse police wno prefer prejudice to proiession-
alisi should ve encouraged to seck emplovment elsewhere, oreferably
outside the District of Columbic.

(4) Our new police chief should immediately place a flat pro-
hibition on the use of wvnlainclothed police to enforce the laws on
sodony and solicitation for lewd and immoral purcoses, Cne or two
uniformed police will serve to meet all the requirements for the
maintenance of public order in any such situation,

(5) The new police chief should iimediately abolish the Pros-
titution, Perversion and Obscenity Squad, and, if necessary, re-
habilitate those currently engaged in its sordid activities so that
they can lead meaningful and even socially useful lives.

(6) Our new police chief should undertake an affirmative action
plan to employ openly gay women and men throughout the Department.
In view of the shamelessly anti-gayv behavior and attitudes that have
prevailed within cur police force, such an effort must be extremely
well-publicized and must be reinforced by actions such as we have
recormended above. Title 34, DC Human Righte Law, requires non-
discrimination in the employment practices of all DC government
agencies. It is time that our .etropolitan Police Department commence
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affirmative compliance with Title 34. Initially, current cuestions
on application forms regarding personal sexual attitudes or practices
should be summerily removed.

(7) Our new police chief should review and reform initial lock-
up procedures. and make the changes indicated by such review, e.g.:
visits at any time to persons kept at the central lock-up.

We note with apprehension that this »anel has been actively soli-
citing police officers from other cities to apply for the Jjob of

DC police chief. e are concerned because, wnile conditions are

far from perfect here, they are appa.ling in most other large cities
in this country. Fomophobia--the pathological fear of horosexuals
and homosexualit --is & sickness that has traditionally been endemic
arong police natiorwide., Therefore, we strongly insist that you
reject applicants wio hove anti-gay records. e offer our services
to this panel to help vou obtain information Irom other cities. In
this context e would also remark that chief Wilson has taken some
steps to decrease police harrassment of gayv citizens. e certainly
can not tolerate seeing the progress which has been made jeovardized
by some anti-gay bigot such as Chief Davis of Los Angeles, ~or somne
other seed: character of his ilk.

When this panel nakes its final reconwendations for a new police
chief, we urge vou to add the following vrocedural. proposals: First,
that finzl to final selection, the ! ayor hcld open public heirings
for eliciting testimony {rom the candidates themselves, and for
questioning of them by the community, ond second, that as soon as
possible after the new lome .tule Charter gocs into eiiect next
January, the .ayor and City Jouncil schedule full-scale hecarings on
police-comaunity relations in general, on allocation of police re-
sources, and cn the general operation of our police department.

Today's hearings are a stevn in the right direction, but more concen-
trated efforts will be needed in order to make our ietropolitan
Police Department one of wnich citizens of Washington, DC, can be
proud.

Thank you;



